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Contract of Employment

Unlimited Period 3aall daaa e Jac dic
This Contract is entered into on / /20 by wedSon Yoo /) emiAdallle s
and between: ( as )
i i S

(Hereinafter referred to as the “Employer”)

Represented by skl 138 (B Lgliay
Mr. Aibiay [yl
Chief Executive Officer & General Manager plad) el g AS )AL (5 AT (i N
& Mrs. ikay [o33d) 5
H.R. & Administration Director. ALY el g Ag il 200 4l 0 sita
First Party dol ik

and 3

Mr. e S
Egyptian niall (5 nae
Holder of ID. No ( ) (- ) =)
issued from (- ) = o ba
Residing at 1? aslallg
(Hereinafter referred to as “the Employee). (Gbsaly L Led 4] Ll )
Second Party o b

The Parties have agreed as follows: ek b e léhll (Bl a8

ARTICLE 1 (V) 3
The Employer engages the Employee in his services & Jaall-mommoomeeeev Al bl 38,0l s
as in Cairo or in any other place inside or outside the e 4seax g5 5 Jals A1 lSa gl 3 55l
Arab Republic of Egypt as the Employer may lhaall AS ) 008 Cas Ay el

consider appropriate at his full discretion.

This engagement is for period, commencing on. The a3l g )lS 585 ¥ oV femme/omn (8 Ty a2
first three months are considered a probation period o & el 4336 U5l 055 G (Ao Jaall U o yhall
during which the employer has the right to terminate  sle) (& G3all o il oda SIS Jaall cnlial S5 Ly
contract without prior notice or compensation. Comasad sl Gl I 50 g sl A Jalall 4

The offer given by the employer and accepted by Oo a5 Y e a Calasall 4S80 e a3l gall iy
the employee is considered a part of this contract. . al) 128

ARTICLE 2 () 33
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In the event that the activities of the first party are
terminated in Egypt for any economical, legal or
political reasons or any other reasons, this contract
will be automatically considered as null and void.

ARTICLE 3

The Employer may assign the Employee to any
other position the Employer may consider consistent
with his qualifications and suitable for his
capabilities, and which benefit the Employer.

The Employee hereby undertakes to accept to work
for any of the company’s affiliates or subsidiaries
either on a temporary basis by way on loan or
secondment or on a permanent basis by way of
transfer, or by any other legal means.

In the event the employee without legal justification
refuses to perform this undertaking upon being
directed to do by the company, such refusal shall be
considered as a resignation by the employee

ARTICLE 4
1-The Employer engages the Employee in his
Service at a total gross monthly salary of

( )

2-The above salary will be paid monthly to the 2™
Party after deducting the Egyptian due taxes — if
deserved — as well as the social security deductions
and the like wherever applicable by the Egyptian
law
3- The first party reserves the right to request the
second party to carry out duties, temporarily or
permanently, in any other recognized work location
in line with the first party’s activities, depending
upon work requirements. To work on-two-shifts
including the prescribed break. These rest days
cover over-time, Fridays, Official Holidays and
annual leaves. The failure of carrying out of this
article, for any reason, is considered failure of
essential obligations.

ARTICLE 5

The Employee agrees to serve the Employer in
accordance with the terms of this Contract and the
provisions of the laws and regulations in force in

Egypt.
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ARTICLE 6

The Employee shall be bound by the Employer’s

Internal Regulations and Disciplinary Rules. The

annual leave shall be subject to the Employer’s
approval

ARTICLE 7

The Employee undertakes to obey all lawful orders

given by the Employer or by any other person duly
authorized by the Employer.

ARTICLE 8
The Employee undertakes to keep the secrecy, at
present and in the future, of all information,
knowledge or data of the Employer, which was
revealed to him during his employment with the
Employer. He further undertakes not to disclose or
use, directly or indirectly, information, knowledge
or data to any person or entity. Otherwise, he shall
be responsible for all damages resulting from such
disclosure or use.

ARTICLE 9

The Employee undertakes to finalize his work and
deliver to the Employer whatever is consigned to
him immediately upon the termination of his
employment for any reason. Also the employee shall
not engage in any work for a third party with or
without remuneration even outside official working
hours, or participate, either directly or indirectly in
any activity or enterprise in direct conflict with the
Company’s interests, or any concern dealing with
the company.

ARTICLE 10

The Employer shall have the right to dismiss the

Employee without any notice and thereby terminate
this Contract in the following cases:

1. Failure of the Employee to adhere to the
terms and conditions of this Contract,
and/or to the rules, regulations or policies as
established by the employer.

2. If the Employee commits a mistake
resulting in severe loss to the Employer.

3. For any of the reasons stated in Labor Law
No. 12 of 2003.
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ARTICLE 11

The Employee declares that he is responsible for the
accuracy of all statements given by him. He
undertakes to notify the Employer in writing of any
changes in any statements within one week from the
date such changes occurs.

ARITCLE 12

The Employee declares that any notice sent to him
at his address mentioned in this Contract shall be
deemed as duly served. He undertakes to notify the

Employer in writing of any change to his address
within one week from the date such change occurs.

ARTICLE 13
The Cairo Courts shall have legal jurisdiction over

all disputes arising out of or in connection with the
interpretation or implementation of this Contract.

ARTICLE 14

This Contract is made in three copies, one for each

of the contracting Parties, and the third for the social
insurance office concerned.

Signature of First Party:

Chief Executive Officer & H.R & Admin

General Manager Director
Date:

Signature of Second Party:

Date: evvviiiiennennniinnnn
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