Sunday  School Ministry

 The Bible Teaching-Reaching Ministry of the church is the central organization 

component in most churches, and the Sunday School is the heart of the Bible Teaching-Reaching Ministry. The tasks of the Sunday School includes:

· Reaching people

· Teaching people the Bible

· Caring of people

· Witnessing to people

· Fellowshipping with people

· Leading people to worship

Each task helps define a particular area work that relates to specific needs in the lives 

of people – in our case, in the lives and needs of children, youth, young adults, adults and old people. Each task statement therefore is intended to help leaders focus efforts, resources, and time on meeting identifiable needs in the lives of people both in and outside the walls of the church facilities.


The Sunday School is organized in the church to achieve the functions of the church and fulfil the Great Commission. As we do so, Sunday School members come to know Jesus as their Saviour and Lord and grow to be His disciples through Bible Study and application of Biblical truths to every day life.


The tasks of the Sunday School grow out the Great Commission. This gives broad parameters for developing a teaching ministry that remains faithful to the Great Commission, while allowing the development of creative ministries. The tasks simply give us some common building blocks from which we can construct our own ministries that will meet the needs of our members, the lost and unchurched people in our communities. Certainly there are some fundamental elements that each church should have for accomplishing each of the tasks. But how we achieve them is as unique as the individuals who make up our churches.


God also has a plan for our church that is as unique as the individuals who make up our church. The God who created heaven and earth is ready; willing, and certainly able to empower us and other church leaders and members to move toward a new season with excitement and anticipation.

1. Sunday School Schedule
            Devotional Period (7:30 A.M. - 7:45 A.M) Prayer, Scripture, Song

· Teachers go to designated classes (7:45 A.M.)

· Anyone arriving after 7:45 A.M. is  considered late

· Anyone arriving after 8:00 A.M is market absent

· Sunday School ends at 8:30 A.M.

2. Record Keeping and Attendance


The secretary will pass out class attendance forms at the beginning of the class, and will collect those 10 minutes before classes are scheduled to end. At this time, the teachers will prepare to bring their lesson to a close. Classes will cut-off at 8:30 A.M. and reassemble in the sanctuary.


The Superintendent or Assistant Superintendent marks officers and teacher attendance in a separate attendance form. Only the Assistant Teacher’s name will be carried in the class attendance form. To become a regular member of Sunday School a member must attend four consecutive Sundays. It is the responsibility of the teacher to see that attendance form is marked properly.

3.  Duties of Officers and Teachers

1. Piano players should alternate Sundays. Confer with the Superintendent or the person   

    responsible for the devotional  period for the appropriate hymns to play.

2. It is very important that all teachers and officers be committed to the Sunday School 

    ministry.

3. Officers and teachers should take the initiative to attend at least one seminar per year. It is 

     mandatory that all officers and teachers attend seminars that are sponsored by the church 

     or Sunday School department.

4. The secretary is responsible for recording all minutes for all meetings of the Sunday School.

5. The secretary should read the Sunday School report every Holy Communion Sunday, which includes the member in enrolment and the amount of the offering. The report can include any other information given by the Superintendent.

6. The secretary may assist the Christian Education Ministry in ordering Sunday School 

     books and supplies, etc.

7. Any officer that is not able to attend Sunday School should contact the following persons in 

    this order.

     a. Assistant Teacher 

     b. Superintendent

9. There will be Sunday School teachers meeting or training once a month.

     4.  Care Team

There shall be a care team chosen from each class. This team should contact members if they miss Sunday School. If members are sick or family members are sick. If there is a death in the family, the care team should call and send support. The Care Team should also send support for member’s birthdays, anniversaries, weddings, ordination, etc...

     5.  Outreach (1st Sunday)

1. The first Sunday is outreach Sunday, The members of each class asked to invite outsiders (as well as our own members that do not attend) on the 1st Sunday.

2. Name tags are given to all members and visitors beginning during Sunday School. The 

    name tags are given so that the members can become acquainted with the new members.

     6.  In-Service Recognition

1. Sunday School will recognize the most improved attendance class once a month with a     

    gift.

2. All members will be recognized for perfect attendance on Promotion Day.

3. Sunday School Promotion Day is held once a year. A continental breakfast will be served
     7.   Special Events

1. Sunday School will present an Easter play and the children will have an Easter event on 

    Easter Sunday.

2. The Sunday School will participate in the Camp Meeting of the church, 

     along with the Organising Committee.

3. The Sunday School will participate along with the Youth Department in the planning of the 

     Cross Over Night which is held on the 31st of December.

     8.
Position Description of the Superintendent of Sunday School

Report to: Director of Education Ministry, the Resident Pastor

Goals:

1. To work in conjunction with the Director of Education Ministry in carrying out the 

     church mission statement.

2. Organize and administer comprehensive church school classes for all age levels.

3. Make spiritual growth a priority for self as well as others.

Performance Responsibilities:

1. Responsible for supervising the staff, teachers and students while working cooperatively with the Director of Education Ministry and the Resident Pastor.

2. Assist the Director of Education Ministry in determining procedures, recruiting teachers and other personnel, reviewing and selecting curriculum.

3. Develop and implement plans which will promote church school attendance.

4. Ensures that the “Word” is taught correctly.

5. Develop teacher training for classes.

6. Enlist effective, committed teachers and workers.

7. Conduct monthly teachers meetings.

8. Work with the youth department in planning and implementing the Cross Over Night.

9. Work with in planning the Promotion Day and Continental Breakfast.

10. Make sure that the Sunday School financial budget obligations are met.

11. Develop strategies to promote the Sunday School.

12. Responsible for making sure that the vision of the church is carried out.
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