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® Our Vision

we uphold to become the pioneers of the anticipated development in
Egypt and Arab world, and participate to put the real fundamentals in the
best way to enhance administrative, technical, and vocational training
using advanced technology such as: simulation & 3D visualization, virtual
reality, and the software programingm, and also by using continuous
effort and technological superiority, to solve customers problems and get
full satisfaction and loyality of them.
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® Our Mission

Our mission derives from our belief of the importance of training,
and understanding that the enormous progress, and rapid develop-
ments in all the current and future technological solutions, all of
them make a challenge, and potential opportunities at the same
time... so itis seeking to achieve the following:

1 - Provide top training for administrative, technical, and vocational
programs, certified from American and European institutes.

2 - Provide preeminent consulting services.

3 - Build a partnership between researchers, consultants, and train-
ers through knowledge harmony and recommend the guidlines
aimed to application and achievements.

4 - |dentify the training needs of "irreqular forces such as (army and
police), government agencies, and private organizations in Egypt
and Arab countries. Then work on the design, construction, imple-
mentation and operation of Simulation projects, and Virtual Reality,
Stereoscopic, and different software programs, to serve the commu-
nity and meet their needs.

5.adoption and applying of the latest technological techniques uni-
versally used in the above areas to provide smart solutions that satis-
fy our customers and check the training and operational goals.
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® Our Objectives

Arab Academy for Consultation and Development (AACAD) is specialized
in certified training, management consulting and aims at:

1. Reviving the spirit of excellence, mastery, and proficiency in the training
process, to continue giving a new methodology suited to the new era and
consistent with its development.

2. Provide the best certified training and consulting services to help Egyp-
tian, and all Arab young people to get the best jobs.

3. Achieve the entrepreneurship regionally and globally in management,
technical, and vocational training.

4. Improve the performance and capabilities of students and graduates, as
they are trained in various fields, in a way to help them to engage success-
fully in work market and find suitable job opportunities for them, and
achieve success and excellence in their own lifes.

5. Use the latest technological techniques in administrative, technical and
vocational training.
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Dr.Ahmed Ibrahim Hamed

President of Arab Academy for Consultation
& Development, (AACAD)

 Simulation & Visualization Division Manager at Brain Waves Systems
Middle East.

« President of METRO for Engineering & Trading Co.

« Management & Information Systems Lecturer in:
the Higher Institute of Computers & Information Technology, and Interna-
tional Institute of Media.

« Management & Information Systems Consultant at:
the Higher Institute of Social Work, National Hospitals for Eyes in Cairo, and
Al-Khalifa Independent School in Doha - Qatar.

« Management Trainer in School of Continuing Education of the American
University in Cairo.

* Certified Management Trainer from the European Union (Vienna - Austria)

« Member of the consulting Committee in General Union of Social and
Administrative Services.
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Brain Waves System Middle East BRAIN
(Sister Company) SYSTEMS MIDDLE EAST

Metro for Engeneering & Commerce
(Sister Company)

Information Systems Institute- ISI

Union Committee for Human Development Trainers

Nile Center for Media
State Information Service

Hydroponic Academy
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« The Egyptian Ministry of Education
« Horticultural Export Improvement Association in Egypt
» Vodafone
» Gulf of Suez Petroleum Company
« General Motors
« Higher Institute of Social Service
» Egyptian International Gas Technology (GASTEC)
» The European Qualification Certificate
for Business Management org. (EBCL)
» Arab experts Company
« International Training Center in Bahrain
« Al-Khalifa Private Schools in Doha, Qatar
« Ideal Standard - Cairo
« Universal Center for technological and managerial Consulting
e Al-Jawwal Communication company
* Information and Decision Support Center (IDSC)
* Central Agency for Public Mobilization and Statistics (CAPMAS)
« Middle East Trading Company (METCO)
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Arab Academy for Consultation and Development .

Products and services introduced by our main partner:

BrainWaves Systems Middle East

We rely on our partner Brain Waves Systems Middle East
in the production of simulators, tutorials, and electronic

boards training that needed by the Academy and their
customers in the training process




(alST) pakhidl g elbivuwil du roll dosalsil
¢ Arab Academy for Consultation and Development

First: Simulators Field:-

a. Military simulators group that have been produced for the
benefit of special forces in Egypt and in Arab world (police and
military)

B. Civil simulators Group:
1- Caren Simulator PPM: (to load and containers handling in ports)
- The use of real control devices in cranes, in addition to the imposi-
tion of different scenarios for download on ships, trains, and trans-
port vehicles.

- Simulator works on the training of drivers to drive within the vari-
ous ports (Real Ports key using the Walk Through Technique) in
addition to container loads of all sizes.
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(% PR TN TN C—— Products & Services
1

2- Parachute Free jumping simulator

3- Glide Simulator
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4- Educational Simulators :
* Smart Class for group training
* Portable Driving Simulator
« 6DOF Driving Simulators
« Medical Simulators
s Industrial Simulator

«Traditional Smart class for group training
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* Portable Driving simulators
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* Driving Car Simulators (On a Moving Base 6DOF )

* Medical Simulators:
- Nursing Simulators
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- Virtual Surgery
Virtual knee surgery in computer game type
e Virtual Knee Surgery”“.g m

- Surgery Simulators

R virtuol knee surgery (8 €3 (D

S

* Industrial Simulators

- PLC Simulator - CNC Trouble Shooting Simulator

e e
the PLCTrainer... - - Guided Fault 5
o = ] o Testing
=l ™ Al
D e ‘ ::;:':,he first test you would
——g "
o &3}

Single PC License

PO Box?

torrdord. O A T4t

Reboct the PLC
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Entertainment Culture Simulators

The Egyptian touristical monuments Film

Second: 3D Visualization Field:-

a- Constructing & Equipping 4D to
12D Cinema(Turn-Key Projects)
(3D Cinema is a technique capable of
recording 3D visualization.

* ltis creating the illusion of depth in a pho-
tograph, movie, or other 2D image.
 Viewing the 3D films requires special
glasses and in some situation we can use
special screens showing stereoscopic
photos and films without wearing special
glasses.
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b- Producing 3D Graphic Animation Educational Materials

BRAINWaAVES
v

c- Producing Stereoscopic Educational Materials
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b) HRMS (Human resources Management System)
Human Resources management system
for Organizations (value added)

* Total situation of the human race The presidency

» Take the appropriate decisions in a timely - - .
manner of the institution

* Total situation of employment within the
institution in all divisions

. Displgy data t‘hat help senior management in The relevant
decision-making administrations

* Facilitate follow-up of all branches of human
resources

»Dealingwithimore than one piece of information

at the same time System =g

» Easy detection errors.

»Getallithefunctional rights fairly and impartially

» Get what you demanded of documents with The em ploye es
ease and end the principle of bureaucracy

Data recording adc"_"‘}":"-: and - Statistics
IMIrisoral Il wWor.

- Basic data : ic - The main daily
- Qualifying Data : (acc: statistics
Career progression : ‘ - The urgent data for
- Promotions enmp loyment management.
- Absences and b - Emplo yees transfers - Daily salary of
vacations - Promotions for individuals
- Training junior level - Employment daily
- Sanc tions i il management Status
- Anmual Reports errors of thedata - Transfer and - Variety Statistics
- Health status promotion for top
- Financial data management
- Legal Data - The budget and
labor rates for
financial year
- Organizational
structures
- The diversion of
labor




